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Short abstract – 150 words
MYTH 1

When professional friendships have developed over years of working together,

 approval statements are unnecessary
MYTH 2 ; 

Professionals who have been trained to give approval to students will perceive 

reinforcement and encouragement from peers as being manipulative

Professional reflection is central to the good practice of Intensive Interaction.  A series of protocols have been developed to enable practitioners to seek feedback and support from their peers, using videos of interactions and the Intensive Interaction Reflection Tool [Williamson and Barber 2007].  

This tool provides a structure for colleagues to contribute their reflections and feedback, to open up thinking and develop interactive skills, in the constructive arena of a Community of Practitioners.  We have found this collegiate practice to be of immense value in developing cultures of good interactive practice.

This workshop will illustrate the use of the tool and protocols.
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Teachers and Therapists often work in isolation or behind closed doors, rarely seeing fellow professionals or having the opportunity to share their skills. This is often because of the fear of judgement or criticism
A number of Australian and New Zealand Special Schools have started to provide opportunities for professionals to gain non-judgemental and collegiate professional feedback about their use and practice of Intensive Interaction.

Protocols for delivering feedback based on the use of the Intensive Interaction Reflection Tool [Williamson 2006 & Barber 2007] have been developed from an initial Australian National Schools Network document.   These protocols allow practitioners to request supportive general feedback, or constructive responses to specific focuses of their interactive practice.
The presentation will explain the benefits, processes and outcomes involved in this structured and proven process of giving and receiving feedback.  Presenters will illustrate the ‘protocol’ process in a workshop setting, with a ‘core’ group of approximately 10 volunteer participants. These participants will be supported to use the Intensive Interaction Reflection Tool and they will be helped to construct and give different types of feedback in response to video of practitioners of Intensive Interaction illustrated on video. In addition to the ‘core’ group , the process will be accessible to the larger ‘audience’, who will take on the role of  ‘observers’.  These participants will have the opportunity to comment on the process itself rather than the video shown. 
 Using video of learners from two schools, participants will all have the opportunity to observe and analyse interactions, highlight good practice and offer their own insights into the interactive process.
